
 1 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Afghan Civil Society Forum Organization 
(ACSFo) 

 
 

United States Agency for International Development 
(USAID) 

Local Governance and Community Development 
(LGCD) S/E 

 
 

 
Training to Civil Servants 

 
 

 
Course Completion Report on 5

th
 Round of IT and English Training 
 

Prepared by: Reza Faiq 



 2 

 
TABLE OF CONTENTS 

 
    Contents                                                                             Page No 

 
1 ï Introduction/Background: ........................................................................................................................................................ 3 
2 ï Objectives of the Course: ....................................................................................................................................................... 4 
3 ï Contents of the Course: .......................................................................................................................................................... 5 
4 ï Methods: ................................................................................................................................................................................ 6 
5 ï Course Facilitators: ................................................................................................................................................................ 7 
6 ï Summary of Activities: ............................................................................................................................................................ 7 
7 ï Trainersô and Traineesô Evaluation Results: ............................................................................................................................ 9 
8 ï Average of Traineesô Participation in each Month: ................................................................................................................ 29 
9 ï Course Performances: .......................................................................................................................................................... 30 
10 ï Participantsô Feedback: ...................................................................................................................................................... 30 
11 ï Lesson Learned: ................................................................................................................................................................. 32 
12 ï Case Study: ........................................................................................................................................................................ 33 
13 ï Challenges: ........................................................................................................................................................................ 35 
14 ï Awarding Certificate of Graduation: .................................................................................................................................... 35 
15 ï Conclusion: ........................................................................................................................................................................ 36 

 
 
 



 3 

Afghan Civil Society Forum Organization (ACSFo) 
United States Agency for International Development (USAID) 

Local Governance and Community Development (LGCD) 
Training to Civil Servants 

5th round IT & English Course Completion Report 
 

Reporting Period:  31 March ï 23 June, 2009 
Report Submitted by: USAID/ LGCD Coordination Department 
Report Submitted to: USAID/ LGCD S/E  
Date of submission:  July 16, 2009 
 
 

1 ï Introduction/Background:  

The Local Governance and Community Development (LGCD) project is funded by USAID to assists the Government of Afghanistan 
(GoA) to extend its writ in provinces and districts by implementing institution building and community development projects that 
improves GoA services delivery and stability in the provinces. USAID LGCD, implemented by DAI in collaboration with Provincial 
Reconstruction Teams (PRTs), operates in Laghman, Kunar, Nangarhar, Khost, Nooristan, Paktika, Lugar, Paktya, Khost, Ghazni, 
Kandahar, Helmand, Uruzgan, and Zabul provinces.Moreover, it is worth mentioning that the DAI/LGCD project expanded to two 

more provinces viz Daikundi and Nimroz.The Master trainers of ACSFO conducted a four day long TOT workshop to VARA and 

ACSFO Daikundi trainers at ACSFO HQ in close coordination of DAI and CSC. The total duration of this project is four months one 

month for project set up and three months for trainings and the implementing partner NGOs will deliver trainings on General 

Management, IT and English to 60 civil servants simultaneously in the above mentioned provinces starting from 1
st
 July 2009 and 

continuing for a total of 4 months until 30
th
 September 2009.   

The objective of the LGCD Component is: 1 ï Support to Local Public Administration and Governance ï is to improve provincial and 
district level government capacity to deliver services that are responsive to citizen needs. The activities implemented under this 
component are designed to achieve the following: 

¶ Build and support sub-national government institutions to be responsive to community needs by delivering essential services 
effectively and efficiently; 

¶ Improve citizen participation in planning, decision-making, and oversight; 

¶ Improve sub-national governmentôs transparency and accountability to citizens; 

¶ Strengthen inter-governmental relations. 

Target institutions for LGCD interventions include sub-national government institutions such as, the offices of the Provincial Governor 
(PoG), Provincial Development Committees (PDC) and Provincial Line Ministry Departments. All those are challenged by a lack of 
institutional capacity to fulfill their mandates.  
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Under the training component, LGCD provides formal training to civil servants focused on attainable knowledge and necessary skills 
to improve provincial and district level capacities to deliver services which address citizensô needs and otherwise to strengthen public 
relations and outreach. The trainings which will run for 19 months comprise Basic English, Information Technology and General 
Management including Financial Management, Human Resources Management, Conflict Resolution, Leadership, Project 
Management, Planning, Procurement and Communications Training Modules. 

2 ï Objectives of the Course:  

By the end of the IT and English training the trainees will be able to:  
 

¶ Read, write and communicate in English Language and  

¶ Utilize Ms. Office Programs in their official tasks and departments.   
   

But particularly and specifically, the trainees will be able to achieve the following knowledge after successful completion of three 
months training workshop:   
 

 
1- English Language: 
 By the end of English Language training sessions the trainees will be able to:  

¶ Understand and write the alphabets,  

¶ Differentiate small and capital letters,  

¶ Differentiate the vowels and consonants letters, 

¶ Define the present continuous tense,  

¶ Explain present continuous and simple past tense, 

¶ Write different forms of sentences in English, 

¶ Prepare simple documents in English,  

¶ Modify adjectives and be familiar with part of speech and  

¶ Introduce them in English and communicate with others in English.  
 
 

2 - Information Technology 
By the end of the training sessions the trainees will be able to:  

¶ Understand what computer is and what  its basic components are, 

¶ Understand and use Start menu, Word Pad program, Word Pad Interface, Key board, Desktop, Icons on Desk top and Right 
and Left click,  

¶ Use WordPad, Word Pad menus (Fine menu, Edit menu, View menu, Insert menu, Format menu, and Exit Word Pad) 

¶ Understand and use Microsoft Windows, Ms. Paint, Calculator, Address book and Control Panel,  

¶ Understand and use Microsoft Word and its menus,  

¶ Understand and use Microsoft Excel, all menus and use important functions and formulas,  
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¶ Use Microsoft Power Point, different menus, make slides, give different animation and transition to slides and  

¶ Use internet and key functions. 
 

3 ï Contents of the Course:  

 
 

1-English Language (Active Book One):  
The topics covered in the Basic English training will include every day situations, in particular:  

¶ Small and capital letters, vowel and consonants letters, 

¶ Articles (definite and indefinite), 

¶ Names of animals, birds and fruits,  

¶ Demonstrative pronoun and possessive adjective, 

¶ To be verb, main verb and simple present tense,  

¶ Singular and  plural nouns and  

¶ Forms of sentences (positive, negative, interrogative and negative interrogative) and WH question sentences.  
 
 

New InterCom 1: 
¶ Greeting and introduction 

¶ Days of the week, months of the year,  

¶ Class expressions, 

¶ Telephone calls and invitations; going out with friends,   

¶ Noun, adjective and preposition, 

¶ Letôs go, here and there, 

¶ Preposition (in, at, on, beside, in front of, along and for) 

¶ Have to + verb,  can,  

¶ Countable and not-countable nouns, 

¶ Present continuous tense and simple past tense,  

¶ Taste, smell, look + adjective, Adjective + noun, really + Adjective, 

¶ Interview and  

¶ Vocabularies. 
 

2 ï Computer:   
The subject matter dealt with in the IT class includes the following issues:  
 

¶ Computer definition and basic components of computer, 
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¶ Powering on and powering off computer,  

¶ Microsoft Windows, 

¶ Word Pad (Start Menu, WordPad Program, Opening WordPad, WordPad Interface, Using Key board, WorddPad Menus, file 
menu, edit menu, view menu, insert menu, format menu and exit WordPad), 

¶ Desktop and icons on Desktop, 

¶ Microsoft Windows (Ms. Paint, Calculator, Address Book, Control Panel and Start Menu), 

¶ Microsoft Word (File, Edit, View, Insert, Format, Tools, Table, Window and Help Menus), 

¶ Microsoft Excel (File, Edit, View, Insert, Format, Tools, Data, Window and Help Menus), 

¶ Microsoft Power Point (File, Edit, View, Insert, Format, Tools, Slide Show, Window and Help Menus) and  

¶ Internet and Key functions.  
 

4 ï Methods:  

The teaching methodologies totally depend on participants and students, whether they are youths or adults. The consistency 
between teaching or training methods and participants is very essential and important. The teaching and training results is low unless 
there is agreement between the training methodologies and participants in the sessions. It simply means that adults need different 
type of training methods in comparison with youths.  
 
Considering the training needs for civil servants who are generally adults, the management trainers in related provinces applied 
participatory methods. The participatory methods include the following methods:   
  

¶ Ice breaking  

¶ Collage mapping  

¶ Discussion  

¶ Brainstorming  

¶ Snowballing  

¶ Role play 

¶ Group work 

¶ Lecture 

¶ Questioning  

¶ Presentation 

¶ VIPP method 

¶ Learning partner  

¶ Energizer 
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5 ï Course Facilitators:  

The IT and English trainings were being conducted every day for three hours in target provinces. Two trainers for each IT and 
English session ï one lead trainer and one co-trainer - were running the trainings. These four trainers were responsible for 
conducting English and IT training sessions every day for one and half hour for each session. The lists of trainers in related provinces 
are as bellow:  
  
                                        Table 1: Trainers in provinces 
 

No. Province English Trainerôs Name IT Trainerôs Name 
 

1 Ghazni Niaz Mohammad  and Neda Mohammad Abdul Qadir  and Hekmatullah 

2 Nuristan Abdurrashid and Karimullah Mohammad Ashraf and Ziauddin 

3 Kunar  Dr. Abdul Wali and Sadullah Qasemi                 Qais Momand and Sharif Ullah Amin 

4 Laghman Mr. Abdul Aziz and Mr.Rahmatullah Abdul Latif and Mr. Saboor Kakar 

5 Jalal Abad Abd. Hadi Sabir and Hafizullah Ibrahimi Attifullah Safi and Eng. Ahmad Mustafa  

6 Paktia Naseer Farhan and Sharifullah Habibyar Aslam Ahmadzai and Taj Mohammad 

7 Zabul Jailani and Norullah Ahmad Reshad and Shah Maqsood 

8 Urozgan Masoud Khan and Rafiullah Nizamuddin and Abdul Qadir 

9 Paktika Nasrullah and Besmillah Abdullah and Wahidullah 

10 Lugar Habib Khan  and Mohibullah Burhanuddin and Jawed Iqbal  

 

6 ï Summary of Activities:  

One of the aims of the course is to elevate and strengthen abilities and capacities of civil servants in the areas of computer operating 
and communicating in English.   
During this reporting period which covers the period of three months the English and IT trainers could train the civil servants Active 
Book 1 and New InterCom 1 with all its components, grammatical structures and points, vocabularies existing in the books, Ms. 
Office programs and internet with all important functions through using different participatory and non-participatory methods such as, 
Ice breaking, Collage mapping, Discussion, Brainstorming, Snowballing, Role play, Group work, Lecture, Questioning, Presentation, 
VIPP method and Learning partner.  
  
And the following course schedules gives information about duration and specific dates of conducting trainings on different subjects. 
In this schedule major Afghan National Days have been taken into consideration. 
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                             English Course Schedule 
 

 

 
 

Information Technology Course Schedule 

   

English Language 5th round Duration (1.5 h per day) Time 

Pre-Test  1 day 1.5 h 31 Mar 

Page 1- 13 ( Introductory Active English Book 1) 3 days 4.5 h 01Apr- 4Apr 

Page 14-40 ( Introductory Active English Book 1) 3 days 4.5 h 5Apr-7Apr 

Page 41-67 ( Introductory Active English Book 1) 6 days 9 h 8 Apr ï 14 Apr 

Page 68-80 ( Introductory Active English Book 1) 6 days 9 h 15Apr-21Apr 

Intermediate test 1 day 1.5 h 22 Apr 

Page 1 ï 8 ( New inter come one)  1 day 1.5 h 23Apr 

Page 9-28 ( New inter come one) 2days 3 h 25 Apr-26 Apr 

Page 29-50 ( New inter come one) 6 days 9 h 27Apr -   3May 

Page 51-69 ( New inter come one) 6 days 9 h 4May - 10 May  

Page 70-88 ( New inter come one) 5 days 7.5 h 11May- 16 May 

Page 89-100 ( New inter come one) 6 days 9 h 17May-23May 

Page 101-121 ( New inter come one) 6 days 9 h 24May- 30May 

Page 122-138 ( New inter come one) 6 days 9 h 31May-6June 

Page 139-158 ( New inter come one) 6 days 9 h 7June-13 June 

Page 159-166 ( New inter come one) 5 days 7.5 h 14June -18June 

Page 167-178 ( New inter come one) 4 days 6 h 20Juneï23June 

Post-Test and Course Evaluation  1 day 2 h  24  June 

Total 71 days + 3 days tests 106.5 h +5 h tests 31Mar ï24June 2009 

IT 5
th
 round Duration (1.5 h per day) Time 

Pre-Test  1 day 1.5 h 31 Mar 

Introduction to Computer 1 day 1.5 h 01Apr 

MS Windows XP 15 days 22.5 h 2Apr  ï 19 Apr 

MS Word XP 19 days 28.5 h 20 Apr ï11May 

Intermediate Exam 1 day 1.5 h 12May 

MS Excel XP 19 days 28.5 h 13May  ï 3June 

Power Point 10 days 15 h 4June ï 15June 

Internet 8 days 12 h 16June ï 24 June  

Post-Test and Course Evaluation  1 day 2 h  25 June 
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7 ï Trainersô and Traineesô Evaluation Results:   

 
1 ï Ghazni Province (Computer Part): 

 

 
 
 

Total 72 days + 3 days tests 108 h +5 h tests 31Mar ï 25 June 2009 
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1 Abdul Rahim  Mira Jan  Administrator  Education Dep. 20 19 20 16 18 20 20 95 
2 

Niyamatullah Hazrat Khan Employee  
Provincial Governor 
Dep. 

15 20 19 20 20 20 18 95 

3 Ahmad Shah  Mohammad Rafiq Director  Ghanzi University  20 17 19 20 19 18 20 100 
4 Mohammad 

Hussain  
Ghulam Hyder Principle  

Shamsul Arefin High 
School 

15 19 20 20 20 18 20 100 

5 Jan Agha  Mohammad Yosuf Administrator  MRRD Dep. 10 17 18 15 16 19 17 90 
6 

Saeed Hafizullah Saeed Mir Agha Manager  
Labor and Social 
Dep. 

15 18 20 19 20 20 20 100 

7 Abdul Satar  Abdul Fatah  Manager  Red Crescent Dep. 20 19 17 16 18 20 16 85 
8 Mohammad 

Hassan  
Nasrullah Manager  

Gas and Material 
Dep. 

10 17 19 18 15 19 16 80 

9 
Naseer  Mohammad Hussain Member  

Provincial Governor 
Dep. 

15 18 17 20 19 18 15 75 

10 Ghulam Yahiya  Ghulam Qadeer  Manager  Electricity Dep. 25 20 19 20 20 19 20 100 
11 

Abdul Satar  Mohammad Dawud  Employee  
Provincial Governor 
Dep. 

30 20 20 19 20 20 19 95 

12 Naqibullah  Mohammadd Zay Teacher  T Training Institute  15 20 20 20 18 19 20 100 
13 Sultan Habib  Tor Gul Teacher  T Training Institute  20 20 20 19 20 20 20 100 
14 Abdul Qadeer Abdul Hakim Doctor  Public Health Dep. 20 17 19 20 19 18 15 85 
15 Rohullah  Mohammad KAzim IT Teacher CSC Dep. 30 19 20 20 19 20 20 100 
16 Wazir Mohammad  Niaz Mohammad M/E Manager Education Dep. 10 18 18 19 17 19 18 90 
17 Mazid Ahamd  Ghulam Rohani Member  Archive Dep. 10 19 20 18 20 20 19 100 
18 Mohammad 

Hashim  
Ghulam Hassan  In charge  Olympic Dep. 20 17 17 16 19 19 18 85 

19 Hakimullah  Abdul Salam  Mayor  Municipality Dep. 25 20 19 18 20 19 18 85 
20 Mohammad Salim  Mohammad Yasin Employee  HRM Department.  10 18 17 18 17 15 abs abs 
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English Language Part:  
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1 Abdul Rahim  Mira Jan  Administrator  Education Dep. 10 18 20 19 18 19 18 90 
2 

Niyamatullah Hazrat Khan Employee  
Provincial Governor 
Dep. 

15 19 20 20 19 20 19 100 

3 Ahmad Shah  Mohammad Rafiq Director  Ghanzi University  20 18 19 19 20 19 20 100 
4 Mohammad 

Hussain  
Ghulam Hyder Principle  

Shamsul Arefin High 
School 

20 18 17 20 18 17 19 95 

5 Jan Agha  Mohammad Yosuf Administrator  MRRD Dep. 20 17 16 18 16 15 16 85 
6 Saeed Hafizullah Saeed Mir Agha Manager  Labor and Social Dep. 20 18 20 20 19 20 18 90 
7 Abdul Satar  Abdul Fatah  Manager  Red Crescent Dep. 25 18 15 19 17 19 20 100 
8 Mohammad 

Hassan  
Nasrullah Manager  Gas and Material Dep. 15 17 20 19 18 17 18 90 

9 
Naseer  Mohammad Hussain Member  

Provincial Governor 
Dep. 

20 19 17 18 19 16 18 85 

10 Ghulam Yahiya  Ghulam Qadeer  Manager  Electricity Dep. 30 20 20 19 20 20 19 100 
11 

Abdul Satar  Mohammad Dawud  Employee  
Provincial Governor 
Dep. 

25 20 20 20 20 20 20 100 

12 Naqibullah  Mohammadd Zay Teacher  T Training Institute  30 20 10 20 19 20 20 100 
13 Sultan Habib  Tor Gul Teacher  T Training Institute  20 19 20 20 17 20 20 100 
14 Abdul Qadeer Abdul Haqim Doctor  Public Health Dep. 10 19 19 17 18 20 19 95 
15 Rohullah  Mohammad KAzim IT Teacher CSC Dep. 30 19 20 20 20 20 20 100 
16 Wazir Mohammad  Niaz Mohammad M/E Manager Education Dep. 15 18 19 16 19 15 18 85 
17 Mazid Ahamd  Ghulam Rohani Member  Archive Dep. 10 17 18 16 20 19 20 100 
18 Mohammad 

Hashim  
Ghulam Hassan  In charge  Olympic Dep. 10 15 19 18 15 17 19 90 

19 Hakimullah  Abdul Salam  Mayor  Municipality Dep. 25 18 20 20 20 18 18 85 
20 Mohammad Salim  Mohammad Yasin Employee  HRM Department.  10 16 19 18 19 16 abs abs 

No Trainersô Descriptions Test Results 

 Name F/Name 1
st
 Month/ out of 40  2

nd
 Month/ out of 30 3

rd
 Month/ out of 30  

1 Neda Mohammad Baz Mohammad 40 30 30 

2 Niaz Mohammad Shah Mohammad 40 30 30 

3 Hekmatuulah Mirza Khan 40 30 30 
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2- Nuristan Province (Computer Part): 

 

 
 
 

4 Abdul Qadir  Shir Agha  40 30 30 

 
 
No. 

 
 
Name 

 
 
F/Name 

 
 
Title 

 
 
Department 

P
re

 -
T

e
s
t 

R
e
s
u
lt
/ 
o
u
t 

o
f 

1
0
0
 

Biweekly 
Results/ out of 
20 

In
te

rm
e

d
ia

t

e
 R

e
s
u
lt
/ 

o
u
t 

o
f 
2
0
 

 
Biweekly Results 
Out of 20 

P
o
s
t 

-T
e
s
t 

R
e
s
u
lt
/ 
o
u
t 

o
f 

1
0
0

 

 
1

st
 

 
2

nd
 

 
3

rd
 

 
4

th
 

 
5

th
 

1 Muhammad 
Zahir 

Ghulam 
Muhammad 

trainer of mine  Red crescent  50 18 17 18 16 16 16 87 

2 Abdul lateef  Muhammad din Director  Media and 
culture       

25 12 14 14 15 14 10 75 

3 Hayatullah  Abdul hakim Director of jungle  Agriculture 30 12 13 13 12 13 10 68 
4 Muhammad 

arif 
Abdul satar  Codan officer  Public health  35 15 18 17 17 18 16 92 

5 Najeebullah  Abdul Kareem  Manager  of pilgrimage  pilgrimage dept 25 14 15 14 14 15 10 82 
6 Abdul ahad Wali Muhammad  Store keeper Economic  30 14 14 15 15 16 15 77 
7 Muhammad 

Musa "Kamal" 
Kamaliddin  Director of writing reports. Prosecutor  40 15 16 17 15 17 15 88 

8 Din 
Muhammad  

Khair Muhammad  Manager of service  Education  25 10 13 14 15 14 10 77 

9 Ghul ameen  Ghulam 
Muhammad  

Manager of rights  Immigration  35 Ab  Ab  Ab  Ab  Ab  Ab  Ab  

10 Ihsanullah  Muhammad 
yousaf  

Admin and finance  Law  46 16 12 13 14 14 14 82 

11 Muhibullah  Muhammad Allah  Nurse  Public health Ab  Ab  Ab  Ab  Ab  Ab  Ab  Ab  
12 Ruhollah  Abdul mateen  Transportation of money  Telecommunicati

on  
30 15 13 16 15 15 5 78 

13 Abdulmanan  Abdul mumin  Admin  Justice   37 17 16 15 16 16 15 78 
14 Muhammad 

haroon  
Abdul qahar  Member of payment  Treasury  Ab  Ab  Ab  Ab  Ab  Ab  Ab  Ab  

15 Khan shah  Abdul manna  Manager of distribute   Register 
population  

Ab  Ab  Ab  Ab  Ab  Ab  Ab  Ab  

16 Abdul Basir  Mir Muhammad  Admin  Public health  35 12 14 15 14 15 13  75 
17 Inayatullah  Muhammad 

yaqoob  
Store keeper  Care of 

environment  
27 Ab  Ab  Ab  Ab  Ab  Ab  Ab  

18 Abdul Wahid  Khan pacha  Manager of materials  RRD Ab  Ab  Ab  Ab  Ab  Ab  Ab  Ab  
19 Inamullah  Sulaiman shah  Computer operator  Care of 

environment  
Ab  12 13 15 14 15 5 68 

20 Fazlurahman  Sultan Muhammad   Accountant  Persecutor  Ab  Ab  Ab  Ab  Ab  Ab  Ab  Ab  
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English Language Part:  
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1 Muhammad Zahir Ghulam 
Muhammad 

trainer of mine  Red crescent  31 18 17 17 14 15 17 76 

2 Abdul lateef  Muhammad din Director  Media and culture       25 15 18 18 18 18 16 72 

3 Hayatullah  Abdul hakim Director of jungle  Agriculture 24 11 15 19 19 18 18 77 

4 Muhammad arif Abdul satar  Codan officer  Public health  36 17 16 19 19 19 18 88 

5 Najeebullah  Abdul Kareem  Manager  of pilgrimage  pilgrimage dept 20 18 13 16 16 14 17 66 

6 Abdul ahad Wali Muhammad  Store keeper Economic  14 8 14 20 17 17 15 87 

7 Muhammad Musa 
"Kamal" 

Kamaliddin  Director of writing 
reports. 

Prosecutor  10 16 16 19 18 18 15 80 

8 Din Muhammad  Khair Muhammad  Manager of service  Education  39 17 18 19 13 15 16 56 

9 Ghul ameen  Ghulam 
Muhammad  

Manager of rights  Immigration  ab ab ab Ab Ab  AB Ab Ab 

10 Ihsanullah  Muhammad yousaf  Admin and finance  Law  17 16 18 19 14 15 18 77 

11 Muhibullah  Muhammad Allah  Nurse  Public health ab ab Ab Ab Ab  AB Ab Ab 

12 Ruhollah  Abdul mateen  Transportation of 
money  

Telecommunication  ab 15 14 20 15 16 17 66 

13 Abdulmanan  Abdul mumin  Admin  Justice   28 15 15 19 17 16 14 65 

14 Muhammad haroon  Abdul qahar  Member of payment  Treasury  ab AB ABA AB Ab  AB Ab Ab 

15 Khan shah  Abdul manna  Manager of distribute   Register population  AB AB AB AB Ab  AB Ab Ab 

16 Abdul Basir  Mir Muhammad  Admin  Public health  37 15 18 20 17 17 16 81 

17 Inayatullah  Muhammad 
yaqoob  

Store keeper  Care of environment  42 AB AB AB Ab  AB Ab Ab 

18 Abdul Wahid  Khan pacha  Manager of materials  RRD AB AB AB AB AB AB Ab Ab 

19 Inamullah  Sulaiman shah  Computer operator  Care of environment  AB 12 15 18 15 14 16 55 

20 Fazlurahman  Sultan Muhammad   Accountant  Prosecutor  AB AB AB AB AB AB Ab Ab 

 
No Trainersô Descriptions Test Results 

 Name F/Name 1
st
 Month/ out of 40  2

nd
 Month/ out of 30 3

rd
 Month/ out of 30  

1 M Ashraf  Ab. Ghani 39 28 29 

2 Ziau 
ddin"Kaleem" 

Ghulam Nabi 38 29 29 

3 Abdurrashid  Ab.Kabir 38 28 28 

4 Kari mullah  39 29 28 
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3 ï Kunar Province (Computer Part):  

 
 
 
 
 
 
 
 
 
 
English Language Part:  
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1  Mir Zaman          Mutabar Khan Admin Manager Frontier andTribal affairs 50 16 18 18 16 16 14 100 
2 M.Dawood Dawa Jan Jerga Officer Frontier andTribal affairs 85 19 15 18 14 15 15 87 
3 M.Zabur M.Mukhtar Correction Officer Government Justice office 62 19 16 18 18 18 17 79 
4 Nasir Ahmad Gul Agha Admin Manager Government Justice Office 40 20 20 16 14 18 15 90 
5 Najibullah Mir Habib Admin Manager Water and Power 35 16 17 16 17 18 16 83 
6 Parwez Shahzada Imports Officer Water and Power 68 15 19 19 19 19 18 95 
7 Enayatullah  Said Rahman Teacher Education Directorate 25 15 18 10 11 14 15 97 
8 Wali Khan Ghulam Nabi Admin Officer Public work 55 16 18 17 14 15 13 90 
9 Samiullah Zainullah Admin Manager Economic Directorate 71 19 20 20 18 19 16 97 
10 Taj Mohammad Gul Mohd BIO Data Officer Governor House 53 20 14 12 12 12 11 73 
11 

Abd.Wali Ajab Khan 
Secretor of  executive 
director  

Governor House 
55 16 18 18 15 16 

14 
95 

12 Naqibullah Nazar Gul Computer Operator Governor House 45 18 18 18 19 18 18 98 
13 Karimullah Md Azam Social Affairs Officer Women Affairs 73 14 19 15 16 17 17 74 
14 Athaullah Hazrat zada Employee Statistics 80 11 18 18 17 19 19 99 
15 Gh Qader Ab Karim Account Manager Agriculture 55 18 16 19 16 17 15 82 
16 Shahzada Noor zada IMLAK Manager Agriculture 66 17 16 14 13 16 11 88 
17 M.Naim Hazrat Ali Account Officer Nomad Directorate  56 16 13 18 14 18 13 95 
18 Ab Qahir M.Aman Goods and supply  officer Government Justice office 70 20 15 19 15 16 14 100 
19 

Niamatullah 
Mohammad 
Azam 

Admin/finance  bee keeping association 
75 18 17 18 15 19 

18 
97 

20 
Jan Agha 

Haji Saleh 
Mohammad  

Transport Officer Governor House 
55 14 14 11 12 13 

15 
92 
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No Trainersô Descriptions Test Results 

 Name F/Name 1
st
 Month/ out of 40  2

nd
 Month/ out of 30 3

rd
 Month/ out of 30  

1 Mohammadd 
Qais Momand 

Mir wais Momand 40 30 30 

2 Sharif Ullah Amin Amin Gul 40 30 30 

3 Sadullah Khan  M.Qasem 40 30 27 

4 Dr.Abdul Wali Mia Jan 35 30 25.5 
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R
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0
 

 
Biweekly Results 
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R
e
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/ 
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u
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1
0
0
 

 
1

st
 

 
2

nd
 

 
3

rd
 

 
4

th
 

 
5

th
 

1 
Mir Zaman               Mutabar Khan Admin Manager 

    Frontier andTribal         
          

80 16 18 16 16 14 15 
100 

2 M.Daud Dawa Jan Jerga Officer Frontier andTribal                   60 15 10 14 14 14 14 70 
3 M.Zabur M.Mukhtar Correction Officer Government Justice office 90 16 20 20 18 17 18 100 
4 

Nasir Ahmad Gul Agha Admin Manager 
Government Justice 
Office 

15 20 19 15 14 19 11 
60 

5 Najibullah Mir Habib Admin Manager Water and Power 40 19 12 17 17 15 17 73 
6 Parwez Shahzada Imports Officer Water and Power 40 18 19 18 19 18 13 74 
7 Enayatullah  Said Rahman Teacher Education Directorate 60 20 20 20 11 17 19 100 
8 Wali Khan Ghulam Nabi Admin Officer Public work 65 15 15 14 14 14 14 90 
9 Samiullah Zainullah Admin Manager Economic Directorate 90 20 20 19 18 20 20 95 
10 Taj Mohammad Gul Mohd BIO Data Officer Governor House 60 14 16 15 12 17 18 70 
11 

Abd.Wali Ajab Khan 
Secretor of  executive 
director  

Governor House 90 14 16 19 15 18 15 
75 

12 Naqibullah Nazar Gul Computer Operator Governor House 85 20 18 17 19 18 17 85 
13 Karimullah Md Azam Social Affairs Officer Women Affairs 70 20 18 19 16 16 16 69 
14 Athaullah Hazrat zada Employee Statistics 70 19 20 19 17 16 15 73 
15 Gh Qader Ab Karim Account Manager Agriculture 35 13 20 19 16 15 14 64 
16 Shahzada Noor zada IMLAK Manager Agriculture 50 20 18 16 13 16 16 71 
17 M.Naim Hazrat Ali Account Officer Nomad Directorate  40 12 10 18 14 13 12 68 
18 

Ab Qahir M.Aman 
Goods and supply  
officer 

Government Justice office 80 20 16 20 15 18 14 
99 

19 
Niamatullah 

Mohammad 
Azam 

Admin/finance  bee keeping association 70 16 18 19 15 17 18 
95 

 
Jan Agha 

Haji Saleh 
Mohammad  

Transport Officer Governor House 50 14 15 15 12 12 14 
60 
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4 ï Laghman Province (Computer Part): 

 
 
 
English Language Part:  

 

 
 
No. 

 
 
Name 

 
 
F/Name 

 
 
Title 

 
 
Department 

P
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T

e
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R
e
s
u
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/ 
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1
0
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e
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R
e
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u
lt
/ 
o
u
t 

o
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1
0
0
 

 
1

st
 

 
2

nd
 

 
3

rd
 

 
4

th
 

 
5

th
 

1 Mohammad Naseem Mohammad. Jan Water Supply  80 14 14 16 16 18 20 100 
2 

Mohammad Kabeer 
Mohammad 
Nazar Economy 

 60 19 20 18 17 20 20 100 

3 Noor Rahman Ab. Rahman Environment  77 18 16 20  19 19 20 100 
4 Ghulam Husain Nam Haq Sport  X X X X X X X X 
5 Faisal Ghulam Husain MRRD  100 16 16 20 18 19 17 90 
6 Izat-ur-Rahman Mirza Moh MRRD  47 29 18 16 20 20 20 100 
7 Mahboobullah Asmatullah Wapda  60 16 17  18  19  19 18 85 
8 Moh. Zareef Moh Daud Public Health  50 17 16  20  19  18 14 80 
9 Ab. Qahir Moh Nawab Finance  34 14 18 18  15 17 20 100 
10 Khan Agha Raham-ud-Din Water Supply  39 17 15 14 18 17 13 80 
11 Mohammad Asif Ghulam Hazrat Muncipility  49 16 15 19 16 18 15 100 
12 Ab. Kareem Moh Alif Governor House  21 X X X X X X X 
13 Ala-ud-Din Nizam Water Supply  40 15 16  16 18  17 20 90 
14 Rafeequllah Ashiqullah Governor House  77 13 18 16 15 19 16 85 
15 

Toofan 
Ghuncha Gul 
Khan Agriculture 

 45 14 14 17  14 18 15 90 

16 Ahmad Gul Moh Gul Women Affiar  X X 17  20  20  19 20 100 
17 Mrs. Abida Ghulam Nabi Women Affiar  50 12 16 15 15 17 16 90 
18 Mrs. Nafisa Ab. Khalil Education  25 13 15 17 16 16 18 90 
19 Naseer ahmad Ab. Baseer Governor house  X X X X X X X X 
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No. Trainersô Descriptions Test Results 

 Name F/Name 1
st
 Month/ out of 40  2

nd
 Month/ out of 30 3

rd
 Month/ out of 

30  

1 Eng Faridullah ñSahilò Rahatullah 40 30  

2 Ab. Saboorò Kakarò Ab. Qadar   30 

3 Ab. Latif ñHamdardò Ab. Hameed 40 30 30 

4 Ab. Aziz ñHabibiò Ab. Habib 40 30 30 

5 Gul Wazir ñNazirzadaò Said Nazir 40 30  

6 Rahmatullah Janat Gul   30 

 
 
5 - Jalal Abad (Computer Part): 
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2

nd
 

 
3
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4

th
 

 
5

th
 

1 Mohammad 
Naseem Mohammad. Jan Water Supply 

 50 14 20 18 16 14 18 100 

2 Mohammad 
Kabeer Mohammad Nazar Economy 

 100 20 20 20 20 20 20 100 

3 Noor Rahman Ab. Rahman Environment  60 18 18 18 16 18 18 95 
4 Ghulam Husain Nam Haq Sport  X X X X X X X X 
5 Faisal Ghulam Husain MRRD  45 17 20 17 18 14 19 95 
6 Izat-ur-Rahman Mirza Moh MRRD  75 20 20 20 18 16 20 100 
7 Mahboobullah Asmatullah Wapda  54 17 16 16 16 14 18 90 
8 Mohammad. 

Zareef Mohammad Daud Public Health 
 62 17 18 16 18 16 17 80 

9 Ab. Qahir Mohammad Nawab Finance  25 15 12 14 16 16 18 95 
10 Khan Agha Raham-ud-Din Water Supply  35 17 12 13 16 16 18 85 
11 Mohammad Asif Ghulam Hazrat Muncipility  30 15 14 15 18 17 19 100 
12 Ab. Kareem Moh Alif Governor House  X X X X X X X X 
13 Ala-ud-Din Nizam Water Supply  45 17 16 11 18 12 17 90 
14 Rafeequllah Ashiqullah Governor House  20 13 16 14 18 14 18 90 
15 Toofan Ghuncha Gul Khan Agriculture  40 17 14 14 16 18 18 90 
16 Ahmad Gul Moh Gul Women Affiar  X X 18 20 19 18 19 100 
17 Mrs. Abida Ghulam Nabi Women Affiar  40 13 09 10 16 12 15 90 
18 Mrs. Nafisa Ab. Khalil Education  40 13 16 07 16 12 17 90 
19 Naseer ahmad Ab. Baseer Governor house  X X  X X X X X 
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English Language Part:  
 
 

 
 
No. 
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1

st
 

 
2

nd
 

 
3

rd
 

 
4

th
 

 
5

th
 

1 
Noor Mohammad Qadir shah 

Scaling officer 
 

Public Benefit directorate 30 16 16 16.5 18 15 
13.
5 

80 

2 Asil khan Umara khan Employee Nangarhar University 25 12 15 14 11.5 12 12 71 
3 Mohammad Sadiq Meer Za jaan Employee Nangarhar University 40 17 16 16.5 13.5 10 15 60 
4 

Mohammad Alam Bismillah Employee 
Cultural and information 
directorate 

54 20 20 20 20 20 20 98 

5 
Sheer Mohammad 

Mohammad 
younus 

Currency 
exchanger 

Bank Millie 52 17 19 18 17 16 20 76 

6 

Khan Afzal Sarfiraz khan Employee 
Rural Development 
Directorate 
 

40 15 20 20 20 19 
16.
5 

88 

7 Raheem Gul Sakhi Gul Allocation Officer Governor  house 30 20 20 20 18 16 18 96 
8 Jamaludeen Samiu deen Employee Tribal directorate 43 16 20 20 16 20 15 82 
9 

Awul Gul Hamesha gul Employee 
Rural Development 
directorate 

52 
15.
5 

15 20 14 
15.
5 

17 72 

10 
Mashuq Ferooz Employee 

Cultural and information 
directorate 

28 
18.
5 

19 19 14 
16.
5 

16 79 

11 
Naik Mohammad Baaz Moh Employee 

IARCSC 
 

83 18 20 20 L L L 78 

12 Dr Ajmal Moh yaqub Doctor Public Health Directorate 65 20 20 20 20 19 20 97 
13 

Mohammad Wasil Hafizullah Employee 
Red Crescent Directorate 
 

60 18 20 20 18 15 18 92 

14 
Zahidullah Shakirullah Employee 

Red Crescent Directorate 
 

43 16 20 18 17 
17.
5 

12 88 

15 Abdul Hameed Abdul Baqi Technician Medical university 54 20 20 18 20 18 20 92 
16 

Noor Mohammad Dad  Moh 
District Education 
officer 

Education Directorate 30 17 18 20 15 17 15 76 
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No. 
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1

st
 

 
2

nd
 

 
3

rd
 

 
4

th
 

 
5

th
 

1 Noor 
Mohammadd 

Qadar Shah M&E Officer  
33 

19.
2 20 18.2 14 A 20 95 

2 
Asil Khan Omara Khan Employee  Nangarhar University 

26 
14.
3 

17.
2 13.6 

12.
5 

15.
55 16 90 

3 
Mohammadd 
Sadiq 

 
Mirza Jan 
 

Employee Nangarhar University 
35 13 

15.
4 13.2 10 

12.
9 

17.
5 90 

4 Dr. Mohammadd 
Alam 

Bismellah Employee  
Information & Culture 
Directorate 94 20 20 20 20 

18.
4 20 100 

5 Sher 
Mohammadd 

Mohammad 
Younas 

Exchange Officer Bank Mili 
43.5 

18.
3 

19.
2 19.6 

19.
5 16 

19.
75 100 

6 Khan Afzal Sarfraz Khan Revenue Officer Municipality Directorate 79.2 A 20 20 20 20 20 100 
7 

Rahim Gul Sakhi Gul Endowment officer Governor House 
61.5 

19.
6 

18.
6 20 20 

18.
8 20 100 

8 
Jamal ud din Sami ud din Extent ion officer Agriculture Directorate 

89 
18.
6 20 20 20 

18.
5 20 100 

9 
Awal Gul Hamisha Gul Publication Member 

Rural & Development 
Directorate  41.5 

19.
2 

18.
6 19.5 17 

15.
75 20 100 

10 
Maushuq Feroz Employee 

Information & Culture 
Directorate 34 

14.
9 18 12.5 

13.
5 

13.
95 

16.
25 95 

11 
Naik Mohammad Baz Mohammad  Employee IARCSC 

76 
19.
2 A 20 A A A A 

12 
Dr. Ajmal 

Mohammad 
Yaqoub 

Employee Public Health Directorate 
86.5 20 

19.
6 20 20 

19.
2 20 100 

13 Mohammad 
Wasil 

Haji Hafeezullah Legal assistant  Red Crescent Office 
88 

18.
7 20 A 20 A 20 100 

14 
Zahidullah Shakirullah Nursing administrator Red Crescent office   

78 
16.
8 19 18.3 19 A 

17.
6 100 

15 
Abdul Hameed  Abdul Baqi Technician  Medical University 

81 
19.
6 20 20 20 

19.
6 20 100 

16 Qari Noor 
Mohammad 

Dad Mohammad Education Officer Directorate of  Education 
70 

18.
8 19 16.7 19 

17.
50 18 95 

No. Trainersô Descriptions Test Results 

 Name F/Name 1
st
 Month/ out of 40  2

nd
 Month/ out of 30 3

rd
 Month/ out of 30  

1 Ahmad Mustafa   M.Arif  40 30 30 
2 Attif ullah  Haji Gul Jan 40 30 30 
3 Abdul hadi Haji Abdul Raziq 40 30 30 
4 Hafeez ullah Mohammad Ibrahimi 40 30 30 



 19 

 
 
6 ï Paktia (Computer Part): 
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1
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2

nd
 

 
3

rd
 

 
4

th
 

 
5

th
 

1 Fazal Rabi Abdul Hamid Information Officer IARCSC 62 19 18 20 20 18 20 90 

2 Muzamil Ahdi Khan Mir Administrator Provincial Council of Paktia Ab Ab Ab Ab Ab Ab Ab Ab 

3 Mohammad 
Khalid 

Mohammad 
Gul 

Member of Procurement 
Section 

Governor House 45 19 20 18 18 16 18 96 

4 
Masoud  

Mohammad 
Nader 

Clerk Sports Department 46 20 20 16 16 18 18 95 

5 Khan 
Mohammad 

Nazar 
Mohammad 

General Administrator of 
Plant Protection  

Agriculture Directorate 0 9 16 18 14 18 16 93 

6 Allauddin 
Shaheedzai 

Gulbaddin 
Member of finance 
Department 

Agriculture Directorate 0 13 18 18 16 18 20 80 

7 Hazrat Gul 
Hewadmal 

Sina Gul Personal Officer Agriculture Directorate 25 17 20 19 15 16 16 98 

8 Shayasta Jan 
Ahadi 

Haji Bakht Councilor Provincial Council of Paktia 35 18 18 20 16 16 18 85 

9 Sardar Wali  Sherbat Khan Social Worker RRD Paktia 30 16 20 20 17 18 20 95 

10 
Mansoor Mal 

Sayed 
Mohammad 

Clerk  Paktia University 37 19 18 20 16 16 20 100 

11 
Jamal Naser 

Haji 
Mohammad 

Clerk  Paktia University 17 17 20 20 16 16 20 90 

12 Khan Wazir Ghulam Hazrat Clerk Education Directorate 35 Ab Ab Ab Ab Ab Ab Ab 

13 Ahmad Zia Khaiq Dad Clerk Education Directorate 35 20 18 20 18 16 20 88 

14 Mansoor 
Bakhtari 

Fatih  
Mohammad 

Clerk Economic  Directorate Ab Ab Ab Ab Ab Ab Ab Ab 

15 Zabihullah  Abdul wakil Clerk  Paktia University 20 17 20 18 18 14 18 90 

16 Azizur Rahman Nabi Gul Clerk Governor House Ab Ab Ab Ab Ab  Ab Ab 

17 Mahmood 
Mahjoor 

Haji Gulbat Clerk Governor House 58 20 19 20 18 18 20 95 

18 
Ajmal sediqi 

Haji Abdul 
Baqi 

Clerk Municipally  Directorate Ab Ab Ab Ab Ab Ab Ab Ab 

19 Asadullah  Haji Atiqullah Clerk Water Supply Directorate 45 19 20 19 16 16 20 85 

20 
Naqibullah 

Mohammad 
Sidiq 

Member of Achieve  Governor House 26 14 20 19 16 16 20 93 
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English Language Part:  

 
 

No Trainersô Descriptions Test Results 

 Name F/Name 1
st
 Month/ out of 40  2

nd
 Month/ out of 30 3

rd
 Month/ out of 30  

1 Mohammad. Aslam 
Ahmadzai 

Jan Mohammad 
40 30 30 

2 Taj Mohammad Ihsan Haji Ahmad 40 30 30 

 
 
No. 
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th
 

1 Fazal Rabi Abdul Hamid Information Officer IARCSC 70 20 20 18 20 18 20 100 
2 Mahmood Haji Gulbat Clerk Governor House 22 20 20 20 20 20 20 100 
3 

Mohammad Khalid Mohammad Gul 
Member of 
Procurement Section 

Governor House 
55 20 20 20 20 20 20 100 

4 Masoud  Mohammad Nader Clerk Sports Department 18 20 20 19 20 20 20 100 
5 

Khan Mohammad Nazar Mohammad 
General Administrator 
of Plant Protection  

Agriculture Directorate 
22 20 20 18 20 20 20 100 

6 
Allauddin Shaheedzai Gulbaddin 

Member of finance 
Department 

Agriculture Directorate 
2 20 17 18 20 16 20 95 

7 Hazrat Gul Hewadmal Sina Gul Personal Officer Agriculture Directorate 4 20 18 20 20 18 20 95 
8 

Shaista Jan Ahadi Haji Bakht Councilor 
Provincial Council of 
Paktya 

95 20 20 20 20 18 20 95 

9 Sardar Wali  Sherbat Khan Social Worker RRD Paktya 25 20 20 20 20 20 20 95 
10 

Mansoor Mal 
Sayed Mohammad 
Mal 

Clerk  Paktya University 
17 18 20 18 20 18 20 100 

11 Jamal Naser Haji Mohammad Clerk  Paktya University 22 20 20 20 20 18 18 95 
12 Khan Wazir Ghulam Hazrat Clerk Education Directorate 12 0 0 0 0 0 0 0 
13 Ahmad Zia Khaiq Dad Clerk Education Directorate 5 20 20 20 20 16 20 95 
14 Naqibullah Mohammad Sidiq Member of Archief  Governor House 8 20 20 20 20 20 20 100 
15 Zabihullah  Abdul wakil Clerk  Paktya University 15 20 19 19 20 16 20 95 
16 

Asadullah  Haji Atiqullah Clerk 
Water Supply 
Directorate 

25 20 18 20 20 20 20 100 

17 Ajmal Haji Abdul Baqi Clerk Municipally  Directorate 22 Ab Ab Ab Ab Ab Ab Ab 
18 Azizur Rahman Nabi Gul Clerk Governor House Ab Ab Ab Ab Ab Ab Ab Ab 
19 Mansoor Fatih  Mohammad Clerk Economic  Directorate Ab Ab Ab Ab Ab Ab Ab Ab 
20 

Muzamil Khan Mir Administrator 
Provincial Council of 
Paktya 

Ab Ab Ab Ab Ab Ab Ab Ab 
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3 Ab. Naseer Farhan Ab. Ahad 40 30 30 

4 Shrifullah Habibyar Haji Habibullah  40 30 30 

 
7 ï Zabul (Computer Part): 
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1

st
 

 
2
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3
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4

th
 

 
5

th
 

1 Mohammad. 
Akber 

Abdul Malik 
Sergeant 

Provincial 
hospital 

10 17.5 . 16 17 18 13 92 

2 Mohammad. 
Rafiq 

Abdel Jabar  
Worker Public health 

5 
 

10 14 16 20 . 18 90 

3 Mohammad. 
Hamid 

Hajji Lawanay 
Supervisor Public health 

7.5 20 18 20 20 18 19 94 

4 Rafi ullah Shah Mohammad Pharmacist Public health 00 15 16 19 . . 20 95 
5 Mohammad. 

Younis 
Abdul Rahman 

Engineer MRRD 
.8 .16 15 18 18 19 17 95 

6 Rozi Mohammad Amir Mohammad  Technician Public health 00 17.5 18 18 15 . 17 95 
7 M. khalid Mohammad Rafiq assistant admin Court - - 14 16 17 14 16 92 
8 Mohammad 

Akram 
 

Engineer Agriculture 
- - 14 18 16 17 . 92 

9 Mohammad 
Bashir 

Khan Bahadir 
Dentist 

Provincial 
hospital 

20 
 

18 . 20 . 14 18 96 

10 Isah Mohammad Akhter Mohammad Worker court 10 17.5 . 18 16 . 16 93 
11 

Malkddin 
Hajji Hakim 

Internal Dr 
Provincial 
hospital 

10 
 

.16 15 18 18 . 15 93 

12 Mohammad. 
Nasir 

Mohammad Sabir  
Internal Dr 

Provincial 
hospital 

.5 
 

16 16 18 15 14 19 100 

13 Moh. Qasam Ali Jan Worker  Court 00 .11 12 15 . 17 . 58 
14 

Ahmed ullah 
Mohammad Ali 

Children Dr 
Provincial 
hospital 

10 
 

15 17 17 18 . 16 96 

15 Mohammad 
Ibrahim 

Gul Rahman 
Pharmist 

Provincial 
hospital 

00 
 

16 15 16 16 . 14 90 

16 
Ab. Qayoom 

Abdul Naiem  
Worker  Arzaq 

10 
 

. . 18 14 15 15 91 

17 
Zabiullah 

M. Saleem 
Nurse 

Provincial 
hospital 

10 
 

14 15 16 18 16 . 91 

18 
Omid 

Modir khan 
Worker  Court 

- - . 20 16 14.
5 

15 . 

19 
Mohib ullah 

Shah Jahan 
Sergeant 

Provincial 
hospital 

10 19.5 . 20 18 18 14 92 

20 Mohammad. 
Qaseem 

Mohammad Nasim  
Worker  Commerce 

20 18 . 20 17 18 16 93 
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English Language Part: 
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1

st
 

 
2

nd
 

 
3

rd
 

 
4

th
 

 
5

th
 

1 Mohammad. 
Akber 

Abdul Malik 
Sergeant Provincial hospital 

30 19 . 20 20 20 19 100 

2 Mohammad. 
Rafiq 

Abdel Jabar  
Worker Public health 

10 
 

16 16 18 17 . 18 90 

3 Moh. Hamid Hajji Lawanay Supervisor Public health 40 19 20 20 20 20 20 100 
4 Rafi ullah Shah Mohammad Pharmacist Public Health 25 18 18 18 20 . 20 100 
5 Mohammad. 

Younis 
Abdul Rahman 

Engineer MRRD 
.20 17 . 18 18 19 18 100 

6 Rozi Mohammad Amir Mohammad  Technician Public health 35 . 18 20 20 . 19 100 
7 M. khalid Mohammad. Rafiq assistant admin Court - - 14 17 16 18 20 95 
8 Mohammad 

Akram 
Sayed Abas 

Engineer Agriculture 
- - 15 20 18 17 . 100 

9 Mohammad 
Bashir 

Khan Bahadir 
Dentist Provincial hospital 

30 
 

. . 20 20 20 18 100 

10 Isah Mohammad Akhter Mohammad Worker court 10 . . 18 . 17 20 95 
11 

Malkddin 
Hajji Hakim 

Internal Dr Provincial hospital 
50 
 

.20 16 20 . . 18 100 

12 Mohammad 
Nasir 

Mohammad Sabir  
Internal Dr Provincial hospital 

.25 
 

. 17 19 20 20 20 100 

13 Mohammad 
Qasam 

Ali Jan 
Worker  Court 

10 .16 . 18 16 17 . 90 

14 
Ahmed ullah 

Mohammad Ali 
Children Dr Provincial hospital 

30 
 

19 20 17 . . 20 100 

15 Mohammad 
Ibrahim 

Gul Rahman 
Pharmist Provincial hospital 

15 
 

18 16 18 . . 18 90 

16 
Ab. Qayoom 

Abdul Naiem  
Worker  Arzaq 

10 
 

. . 20 18 20 19 90 

17 
Zabiullah 

M. Saleem 
Nurse Provincial hospital 

20 
 

19 19 19 20 18 . 90 

18 Omid Modir Gul Worker  Court - - . 20 18 18 20 0 
19 Mohib ullah Shah Jahan Sergeant Provincial hospital 95 20 . 20 . 20 20 100 
20 Mohammad. 

Qaseem 
Mohammad Nasim  

Worker  Commerce 
35 18 . 20 18 . 20 95 
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8 ï Urozgan (Computer Part): 

 

No. Trainersô Descriptions Test Results 

 Name F/Name 1
st
 Month/ out of 40  2

nd
 Month/ out of 30 3

rd
 Month/ out of 30  

1 Shah Maqsood Gulrahman 40 30 30 

2 Rashad Ahmed Mohammad  Tahir 40 30 30 

3 Jilanai Shakoorddin 40 30 30 

4 Noor ullah Noorzai  40 30 30 
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3
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4
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5
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1 Amir Mohammad M.Ismail  Manager of registration Social Affairs 20 14 14 17 19 18 17 90 
2 Mohammad 

Ismail 
Habib ullah  Admin of public rights Social Affairs 18 13 13 17 16 17 18 88 

3 Haji Asad Ullah Haji Amin Ullah  Deputy Director Social Affairs 17 12 15 18 18 18 16 80 
4 Sayed Abdul 

Baqi 
Sayed Mohammad. 
Agha  

Monitoring Assistant Ministry 20 12 14 16 17 17 18 95 

5 Asad Ullah Haji sayed Raheem  Manager of Transportation Public work 18 12 14 18 20 20 17 82 
6 Haji Hamid Ullah Haji Fazel 

Mohammad 
Logistic Assistant Ministry 16 13 16 16 17 19 19 85 

7 Mohammad 
Eyssa  khan 

M.Aslam  Nutrition officer Health 16 10 16 16 16 17 16 87 

8 Musa Khan Fida Mohammad Admin Officer Health 17 11 15 17 18 19 19 98 
9 Dr Ruho Ullah Ghulam Sakhi Director Olympics 20 13 17 17 X X X X 
10 Abdul Ghafar Mohammad. 

Usman  
Member of Social affairs Human Rights 17 14 14 18 19 20 20 86 

11 Mohammad 
Shah 

Shah Mohd  Admin Human Rights 17 12 12 16 16 17 18 85 

12 Abdul Rahman Abdulraheem  P.P .O Health 16 13 13 16 19 18 17 88 
13 Abdul 

Mohammad 
Haji Naimt Ullah  Director Civil court 18 12 15 19 16 19 18 89 

14 Kefayat Ullah Atiq Ullah  Admin Officer Public work 19 15 16 18 17 18 16 92 
15 Raz Mohammad Haji Yaqub  Admin Of properties Agriculture 17 13 18 17 18 19 17 89 
16 Ghulam  Sadiq Haji Ghulam Nabi Servant  Agriculture 18 12 19 16 17 18 19 100 
17 Atiq Ullah Haji Deen Mohd Admin Women Affairs 17 11 18 17 16 18 16 77 
18 Fazil Rahman  Habib Ullah  Manger of education Women Affairs 16 10 15 16 17 19 17 83 
19 Ezat Ullah Abdul Matin  Admin Election  Office  17 11 16 X X 18 X X 
20 Mohammad Wais M. Deen  Admin Young Community 16 12 13 16 20 19 19 90 
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 English Language Part:  

 

 
No Trainersô Descriptions Test Results 

 Name F/Name 1
st
 Month/ out of 40  2

nd
 Month/ out of 30 3

rd
 Month/ out of 30  

1 Nizamuddin Karimi  Toor Gul   40 30 30 

2 Abdul Qadeer   Abdul Hakeem 40 30 30 

3 Masood Khan  Abdullah  40 30 30 

4 Rafi Ullah Rafi  Abdul Aziz 40 30 30 
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1 Amir Mohammad M.Ismail  Manager of registration Social Affairs 20 14 12 15 17 18 17 87 
2 Mohd Ismail Habib ullah  Admin of public rights Social Affairs 18 13 15 14 16 16 16 99 
3 Haji Asad Ullah Haji Amin Ullah  Deputy Director Social Affairs 17 12 14 14 18 15 15 95 
4 Sayed Abdul 

Baqi 
Sayed Mohd. Agha  Monitoring Assistant Ministry 20 12 16 15 16 18 18 90 

5 Asad Ullah Haji sayed Raheem  Manager of Transportation Public work 18 12 19 13 15 17 19 89 
6 Haji Hamid Ullah Haji Fazel 

Mohammad 
Logistic Assistant Ministry 16 13 20 13 17 16 17 88 

7 Mohammad 
Eyssa  khan 

M.Aslam  Nutrition officer Health 16 10 16 18 14 16 16 90 

8 Musa Khan Fida Mohammad Admin Officer Health 17 11 15 19 16 18 18 100 
9 Dr Ruho Ullah Ghulam Sakhi Director Olympics 20 13 14 17 X X X X 
10 Abdul Ghafar MohammadUsman  Member of Social affairs Human Rights 17 14 16 16 19 19 19 85 
11 Mohd Shah Shah Mohd  Admin Human Rights 17 12 17 15 17 18 17 87 
12 Abdul Rahman Abdulraheem  P.P .O Health 16 13 14 15 16 17 18 95 
13 Abdul 

Mohammad 
Haji Naimt Ullah  Director Civil court 18 12 13 17 18 16 16 90 

14 Kefayat Ullah Atiq Ullah  Admin Officer Public work 19 15 16 16 19 18 16 80 
15 Raz Mohammad Haji Yaqub  Admin Of properties Agriculture 17 13 13 12 17 15 18 95 
16 Ghulam  Sadiq Haji Ghulam Nabi Servant  Agriculture 18 12 16 15 16 18 20 100 
17 Atiq Ullah Haji Deen 

Mohammad 
Admin Women Affairs 17 11 17 15 17 17 15 77 

18 Fazil Rahman  Habib Ullah  Manger of education Women Affairs 16 10 16 14 17 16 19 98 
19 Ezat Ullah Abdul Matin  Admin Election  Office  17 11 14 14 X X X X 
20 Mohammad Wais M. Deen  Admin Young Community 16 12 18 13 19 18 19 95 
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9- Paktika (Computer Part): 
 

 
 
 
 

No Trainersô Descriptions Test Results 

 Name F/Name 1
st
 Month/ out of 40  2

nd
 Month/ out of 30 3

rd
 Month/ out of 30  

1 Abdullah Sidiqi 40 30 30 

2 Waheedullah Sabawoon 40 30 30 

3 Bismillah Haji mohd Jan 30 30 30 

4 Nasrullah AbdluRahim 39 30 30 
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1 Mohammad Zahir Khudaidaad Procurement Communication 25 15 16 17 18 19 19 95 
2 Faridullah  Aminullah Administrative Communication 30 14 15 14 16 17 18 98 
3 Abdullah Rahmatullah library officer Culture 35 13 15 16 14 15 18 95 
4 Nik Mohammad Amir Mohammad Clerk Culture 25 13 13 16 15 15 17 94 
5 Taj Mohammad Mir saleen Admin officer Department PHD 40 16 17 18 17 18 20 100 
6 Shir ahmad Faith Mohammad Admin Economic 32 15 15 17 16 16 17 93 
7 Zamarak  Adulmanan Administrative Communication 31 14 13 14 16 17 18 79 
8 Ah.Farid Ataullah RRD Education 33 10 12 13 15 16 18 98 
9 Rohullah Ghulam Jailani CV Clerk Administrative 20 08 09 11 12 13 15 90 
10 Mohammad Basir Mohammad Jan Admin Assistant Administrative 31 10 10 12 11 14 16 92 
11 Naqibullah Khan HR Education 39 15 17 16 18 18 20 100 
12 Asmatullah   Auditor Administrative 33 13 14 14 16 17 18 97 
13 Noor Khan  Mohammad Khan IT officer 32 14 14 15 16 16 17 96 
14 Dawood  Toor khan IT Municipality 28 16 15 14 16 16 18 97 
15 Mohammad Zahir Mohd sarwar Finace Department PHD 26 14 16 16 17 18 19 99 
16 Mohammad Nasir  Mohammad sarwar Clark Department Admin 30 14 13 15 14 16 18 98 
17 Jalat khan Sakhi dad HR Department Ed 35 15 16 14 16 17 19 99 
18 Peer mohammad Jumah mohammad Admin Economic 25 09 10 12 12 15 19 99 
19 khushal Hasan khan Finace RRD 26 11 13 15 16.5 17 20 100 
20 Mohammad hashim Ghulam Ali Admin Administrative 25 14 15 13 10 11 15 90 



 26 

 

English Language Part: 

 
 
 

 
No Trainersô Descriptions Test Results 

 Name F/Name 1
st
 Month/ out of 40  2

nd
 Month/ out of 30 3

rd
 Month/ out of 30  

1 Bismillah Haji mohd Jan 30 30 30 
2 Nasrullah AbdluRahim 39 30 30 
3 Abdullah Sidiqi 40 30 30 
4 Waheedullah Sabawoon 40 30 30 
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1 Mohammad Zahir Khudaidaad Procurement Communication 23 13 16 15 20 19 17 91 
2 Faridullah     25 14 11 14 19 20 18 93 
3 Abdullah Rahmatullah library officer Culture 30 12 13 15 18 19 19 89 
4 Nik Mohammad Amir Mohd Clerk Culture 25 10 9 13 19 19 19 90 
5 Taj Mohammad Mir saleen Admin officer Department PHD 43 15 20 19 20 20 19 96 
6 Shir ahmad Faith Mohd Admin Economic 33 11 17 18 17 18 18 80 
7 Zamarak  Adulmanan Administrative Communication 30 12 11 13 16 17 17 98 
8 Ah.Farid Ataullah RRD Education 26 13 14 17 19 19 18 90 
9 Rohullah Ghulam Jailani CV Clerk Administrative 20 9 10 15 17 17 19 92 
10 Mohammad Basir Mohammad Jan Admin Assistant Administrative 31 8 10 13 19 16 19 94 
11 Naqibullah Khan HR Education 22 10 13 15 18 15 18 78 
12 Asmatullah   Auditor Administrative 18 14 12 13 19 17 20 89 
13 Noor Khan  Mohammad Khan IT officer 29 15 11 18 15 18 17 87 
14 Dawood  Toor khan IT Municipality 25 12 10 14 14 17 19 90 
15 Mohammad Zahir Mohammad sarwar Finace Department PHD 39 17 19 20 20 18 19 91 
16 Mohammad Nasir  Mohammad sarwar Clark Department Admin 30 10 9 10 14 20 19 96 
17 Jalat khan Sakhi dad HR Department Ed 23 11 12 11 18 20 19 88 
18 Peer mohd Jumah mohammad Admin Economic 27 13 15 15 17 18 18 89 
19 khushal Hasan khan Finace RRD 26 8 10 12 16 20 20 90 
20 Mohammad hashim Ghulam Ali Admin Administrative 29 10 9 13 17 19 17 86 
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10- Lugar: (Computer Part): 

 
 
English Language Part:  
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1 
Abdul Hadi Abdul Jameel Technical Manager  Civil Service Com 35 14.5 

15.
5 

19.5 17 20 
20 

90 

2 
Abdul Jabar Abdul Ghafar 

Administrative Assistant 
Electricity Dept 25 A 16 17 

17.
5 

17 
17 

78 

3 Abdul Nadir Abdul Khalique Employee P. A Head Quarter 55 20 20 19.5 19 20 20 100 
4 

Abdul Rahim Mohammad Gul Employee Info & Culture  25 14.5 19 18 
15.
5 

20 
20 

90 

5 
Abdur Razaque  Abdul Khalique 

Assistant of Incharge 
PAHQ  

P. A Head Quarter 43 19 19 19.5 19 19 
20 

95 

6 
Juma Gul Bashir Ahmad Administrative Clerk Education Dept 15 16 18 18 

18.
5 

19 
19.5 

92 

7 Khalilullah Abdul Ahad Magistrate Civil Court 30 20 19 19 19 20 20 100 
8 Abdullah Khwaja Mohd Azam Employee Transport Dept 40 20 19 19 15 20 18 100 
9 Lahor  Ahmad Shah Administrative Clerk P. A Head Quarter 25 17 19 18.5 20 20 20 98 
10 Mir Mohd Ali Shah Syed Hazrat Shah Employee Haj ï u ï Awqaf 05 15 16 18.5 19 20 18 90 
11 

Mohammad Asif Mohammad Qader 
Member Controller 
Malaria  

Public Health Dept 45 13 14 15 16 17 
A 

79 

12 
Mohammad Saber Khwaja Mohd Azam Manager (Mosques) Haj ï u ï Awqaf 10 14 17 17.5 

17.
5 

20 
20 

88 

13 Mohammad 
Sadique 

Abdul Ahmad Magistrate   Civil Court 35 18 19 19 
19.
5 

20 
20 

100 

14 Mohammad Sharif Ahmad Khan Computer Operator P. A Head Quarter 47 16 18 20 20 20 20 100 
15 Mohebullah Karimullah Computer Operator Education Dept 40 14 15 18.5 19 20 18 95 
16 

Mula Rahmatullah Abdul Qayum 
Assistant Admin 
Incharge 

Haj ï u ï Awqaf 20 12 
17.
5 

19 19 20 
20 

95 

17 
Shafiullah Abdul Habib Employee Jail ï Directorate  22 14 16 16 

16.
5 

A 
17 

90 

18 Syed Mohammad 
Ehsan 

Syed Ghulam Nabi Administrative Incharge  
Transport Dept 40 15 17 19 20 20 

20 
100 

19 
Syed Sher Ahmad 

Syed Mohammad 
Umer 

Member Inspection 
Dept 

P. A Head Quarter 15 14.5 19 18.5 19 19 
19 

98 

20 Turrab  Jan Nisar Cashier Info & Culture Dept 30 12.5 18 18 18 20 16 100 
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1 Abdul Hadi Abdul Jameel Technical Manager  Civil Service Com 50 19 19 20 20 20 19.5 99 
2 

Abdul Jabar Abdul Ghafar 
Administrative 
Assistant 

Electricity Dept 30 A 15 A 17 17 
17.5 

78 

3 Abdul Nadir Abdul Khalique Employee P. A Head Quarter 65 19 20 20 20 20 20 100 
4 Abdul Rahim Mohammad Gul Employee Info & Culture Dept 40 16 20 20 19 18 18.5 99 
5 

Abdur Razaque  Abdul Khalique 
Asistant of Incharge 
PAHQ  

P. A Head Quarter 40 15 
19.
5 

17.5 
19.
5 

20 
20 

95 

6 
Juma Gul Bashir Ahmad 

Administrative 
Clerk 

Education Dept 35 19 20 A 
18.
5 

19 
20 

97 

7 
Khalilullah Abdul Ahad Magistrate Civil Court 35 15 20 19 

16.
5 

20 
20 

99 

8 Abdullah Khwaja Mohd Azam Employee Transport Dept 75 16 18 18 20 19.5 20 99 
9 

Lahor  Ahmad Shah 
Administrative 
Clerk 

P. A Head Quarter 20 
18.
8 

20 14.5 17 20 
19 

93 

10 Mir Mohd Ali Shah Syed Hazrat Shah Employee Haj ï u ï Awqaf 10 10 13 20 17 19 16.5 95 
11 

Mohammad Asif Mohammad Qader 
Member Controller 
Malaria  

Public Health Dept 44 12 14 15 A 16 
A 

81 

12 
Mohammad Saber Khwaja Mohd Azam 

Manager 
(Mosques) 

Haj ï u ï Awqaf 0 
15.
5 

18 18.5 14 14.5 
18 

93 

13 Mohammad Sadique Abdul Ahmad Magistrate   Civil Court 40 17 19 20 20 18.5 20 98 
14 

Mohammad Sharif Ahmad Khan Computer Operator P. A Head Quarter 70 16 
18.
5 

17.5 20 20 
20 

100 

15 
Mohebullah Karimullah 

Computer Operator 
Education Dept 70 

16.
5 

17 19.5 20 20 
19 

100 

16 
Mula Rahmatullah Abdul Qayum 

Assistant Admin 
Incharge 

Haj ï u ï Awqaf 40 16 18 20 
19.
5 

20 
20 

100 

17 
Shafiullah Abdul Habib Employee Jail ï Directorate  23 15 

16.
5 

20 18 A 
18.5 87.

5 
18 Syed Mohammad Ehsan Syed Ghulam Nabi Administrative 

Incharge  
Transport Dept 30 14 15 20 19 19..5 

20 
96 

19 
Syed Sher Ahmad 

Syed Mohammad 
Umer 

Member Inspection 
Dept 

P. A Head Quarter 15 16 19 20 20 20 
20 

99 

20 Turrab  Jan Nisar Technical Manager  Info & Culture Dept 30 12 15 15 16 16.5 18 96 
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No Trainersô Descriptions Test Results 

 Name F/Name 1
st
 Month/ out of 40  2

nd
 Month/ out of 30 3

rd
 Month/ out of 30  

1 Habib Khan Nasir Khan 40 30 30 
2 Mohebullah Abdul Baqi 40 30 30 
3 Javed Iqbal Abdul Sattar 40 30 30 
4 Burhanuddin Syed Jamal 40 30 30 

8 ï Average of Traineesô Participation in each Month:  

 

Province No of 
Participants 

1st Month 
Average 

2nd Month Average 
   

3rd Month Average 

 
1- Ghazni 

Total: 20 
Male: 20 
Female: 0 

 
86 % 

 
89 % 

 
90 % 

 
2- Nuristan 

Total: 20 
Male: 13 
Female: 0 

 
65 % 

 
65 % 

 
65 % 

 
3- Kunar 

Total: 20 
Male: 20 
Female: 0 

 
94 % 

 
98 % 

 
97 % 

 
4- Laghman 

Total: 19 
Male: 17 
Female:2 

 
82 % 

 
80 % 

 
81 % 

 
5- Jalal  
Abad 

Total: 17 
Male: 17 
Female: 0 

 
93 % 

 
92 % 

 
93 % 

 
6- Paktia 

Total: 15 
Male: 15 
Female: 0 

 
73 % 

 
75 % 

75 % 

 
7- Zabul 

Total: 20 
Male: 20 
Female: 0 

 
89 % 

 
81 % 

 
86  % 

 
8- Urozgan 

Total: 20 
Male: 20 
Female: 0 

 
89 % 

 
92 % 

 
90 % 

 
9- Paktika 

Total: 20 
Male: 20 
Female: 0 

73 % 
No training during 
the 1

st
 week due 

to flight delay. 

 
80 % 

 
78 % 

 
10- Lugar 

Total: 20 
Male: 20 
Female: 0 

 
94 % 

 
96 % 

 
95 % 
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9 ï Course Performances:  

 
The 5th phase of IT and English Language Courses conducted in 11 target provinces focused on capacity building, developing skills, 
and knowledge of civil servants in the field of Computer programs such as Ms. Office Package and internet and as well as 
communicating, reading and writing skills in English Language.  
 
Based on the reports received by ACSFo Coordination Department from target provinces and existence of pre-test and post-test 
results, there is a huge difference between pre-test result and post-test result of each trainee. For instance, majority of the trainees 
scored nearly 50 numbers or below in pre-test; While they could score above 75 and even 100 in the post-test. The differences 
between these two results obviously show the development and increase in traineesô capacities, knowledge and information during 
this reporting period. 
 
According to the reports, the participants are able to work with computer, type, design and format documents, fulfill some elementary 
and basic functions and prepare different slides and as well as speak in English to some extent. There fore, these are the evidences 
which clearly show the positive effects of the trainings.  
 
  

10 ï Participantsô Feedback:  

Based on the reports received by USAID/ LGCD Coordination Department from related provinces, the overall comments and 
feedbacks from participants are positive. The below paragraphs are the feedbacks from different provinces:  
 

1- Ghazni:  
Mr. Ahmad Shah Rafiqi ï chancellor of Ghazni University - explained that the interest of the participants was increasing day by day 
towards the training program and training components. According to his explanation he can use computer for fulfilling his official 
tasks. He added that before receiving this training he had a lot of weaknesses and lack of knowledge and skill, regarding IT. Now he 
is in a state to make his working environment more productive. As he has learned Basic English & IT topics and programs his 
capacity has improved and it would help him to fulfil and manage all his official tasks effectively and efficiently. 
 
 

  
2- Nuristan:  
Mohammad Arif from public health directorate and one of the active participants in IT and English classe stated that he found the 
course useful. The course helped him to empower his writing and communication skills in English. Actually, he was not able to 
communicate this much easily before. He found the training methods very interesting. Now in the field of computer he has the ability 
to use the functions in Ms. Excel, use Ms. Word and Ms. Power Point.  
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3 - Kunar:  
On the last day of the training Mr. Samiullah on behalf of the all other trainees explained that during this period they could learn how 
to introduce themselves in English and how to operate computer. The components of the course were very interesting and the 
trainers applied participatory methods which were very useful. Now they can type, design and format various documents and prepare 
different power point slides.  

 
 
4- Laghman:  
The overall assessment shows that the trainees were satisfied from the training components, trainersô behavior and methods of the 
training. Their trainers were asking them the previous lessons and motivating them in the class to actively take part in the class. The 
pratical method made the training environment very useful and fruitful.  
 

 
5-Nangarhar:  
In the last day of the IT and English training Mr. Rahim Gull employee of Nangarhar governor house and Mr. Awal Gul Publication 
Member of MRRD   talked about the training and the trainers they said that the trainers of IT and English were very friendly and the 
were applying the participatory methods during the sessions and they tried to conduct the sessions in a very good way and friendly 
environment. The trainers were giving them chance to demonstrate in the class and share their views with other. This course caused 
them to learn how to calculate with Ms. Excel program and how to make power point presentation.  
 
 
 

6-Paktia:  
The interest of the participants increased day by day towards the training programs. According to the expressions of Alawdin, 
Mahmood Mahjoor and Shaistajan they have improved their official works and activities more than 75%. They expressed that before 
receiving this training they had a lot of weaknesses and lack of knowledge and skill regarding Basic English & IT. Now they are in a 
status to apply better skills in their working environment. As they have learned Basic English & IT topics their capacity increased and 
it would help them to carry out all their official works effectively and efficiently. Most of the trainees demanded joining more such 
trainings in the districts for long term in the future and they recommended other Civil Servants to take part in such trainings. And 
some other trainees suggested to be extended the time of English course to achieve better result as well as they demanded to be 
provided them computers in their governmental offices and internet facility.  

7-Zabul:  
On the last day of training Dr. Malikuddin from public health, Dr. Akber from public health and Eng. Akram from Agriculture 
directorate on behalf of the all trainees talked about the training and showed their satisfaction from the project and trainers. They 
added that the components of training were very useful and the trainers were competent. They applied participatory methods which 
helped the trainees to play active role in the class. During this period they could learn Ms. Office Program and English language to 
some extent. Now, as result of the course they can operate the computer ï type, edit, design and format different texts and 
documents. Further more, they are able to read, write and communicate in English language to some extent.  
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8- Urozgan:  
 
All the trainees were very optimist toward computer and English courses, because the course could develop their knowledge, 
information and skills in the field of computer programs and communication in English language. Further more, they praised the 
training methods and trainersô approaches. According to thier views one of the positive effects of the course is easily performing of 
official tasks.  
 

9-Paktika:  
Almost on the last day of training the trainees stated that they were not familiar with computer and English language before. But they 
got familiar with basic programs of computer and to some extent with English language after participating in training courses. The 
course actually had lots of positive effects on civil servants who received the training. Based on their feedback now they are able to 
easily work with computer and fulfill thier official tasks in a short period of time.  

 
 
 

10 ï Lugar:  
 
Mr. Juma Gul from provindcial education department on behalf of other trainees talked about the training and the trainers positively. 
They stated that the trainers of IT and English were very friendly and they were applying the participatory methods during the 
sessions and they tried to conduct the sessions in a very good manner and giving chance for them to demonstrate in the class and 
share their views. Any how, the trainers were giving them the handouts of every dayôs session. Generally, the trainees tried their best 
to make understand the trainees on topics.  
 

11 ï Lessons Learned:  

 
The overarching lessons learned during this reporting period can by identified as below: 
 
Á Bringing positive, long lasting and tangible changes in terms of providing better services for Afghan citizens needs committed 

and professional civil servants which consequently is in dire need of conducting qualitative and quantitative trainings, 
Á The process of capacity building should not be limited to only few civil servants. How ever, it should cover all types of civil 

servants 
Á More attention and consideration should be paid to education section in terms of providing more time and budget, 
Á Three months training is not adequate for capacity building of civil servants and long lasting and useful changes, 
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As result of all efforts and training, now they are able to operate computer and type, design and format various texts; apply some 
primary functions of Ms. Excel and prepare beautiful slides with different transitions. Further more, they can read, write and speak in 
English Language to some extent; but the jurisdiction of training should be expanded and cover the remaining untrained civil 
servants.   
 

12 ï Success Story: 

1 - Ghazni:  
One of the trainees by the name of Jan Agha ï administrator of MRRD department - said that before this training he was not much 
familiar with computer and English Language and even though it was difficult for him how to turn on and turn off computer. But 
fortunately when he received this training he got the ability that how to communicate and write in English and how to use computer;  
because computer and English go together and are basic tools of doing the official works and knowing English helps to learn 
computer easily.  

 
 

2- Nuristan: 

One of the participants by the name of Abdul Ahad from economy department stated that he really feels himself better than before in 
terms of operating computer programs because he can use some essential functions through using Ms. Excel which he was not able 
to do before. In addition, he can make numerous Power Point Presentations which is very helpful for workshops and training 
sessions.  

 

3-Kunar:  
Mr. Mir Zaman from tribles and boundaries department stated that IT and English courses expanded his information and knowledge. 
And when he applied for the post of admin Assistn in other department there were some related questions to English language and 
Computer during the written test and interview. He could pass both written test and interview due to having information in both fields. 
This can be called one of the positive expected changes & development during the course.  

 

4- Laghman: 
One of the trainees by the name of Mr. Mohammad Kabir stated that participating to IT and English Courses brought lots of easiness 
in his official tasks. After participating in the course he could learn how to operate computer. He stated that this is a positive 
achievement in his life because he got familiar with new skills and technology. Furthermore, he said that by using computer he can 
fulfill his tasks in a short time. One of the interesting issues is reading an English written address on the envelope which was referred 
to his department. Reading the address was very interesting and helpful for the whole office. 
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5- Nangarhar:  

One of our participants named Qari Noor Mohammad from education directorate has expressed his own views in relation to English 
and IT trainings as: ñI Qari Noor Mohammad would like to take this opportunity to disclose my own point of view concerning this 
program on behalf of my dear classmates. Before receiving this training he had lots of complexities in my job related affairs such as; 
formatting the texts and tables, calculating and designing the charts. While after participating in foresaid course he could learn all the 
important commands in Ms. Word, Ms. Excel and Ms. Power point. As example now he can prepar power point presentations on 
different subjects. These all improvements are because of participating in IT and English courses.  

6- Paktia:  

Mr. Mahmood Mahjoor ï clerck in governor house ï regarding the IT and English stated as bellow:  

I am so glad that we completed a three months computer course in Paktia Province successfully. At the beginning of course I 
couldnôt turn on the computer, but at the end of course I know the computer Hardware Like CPU, Monitor, Keyboard, Mouse, 
loudspeaker, and Software like windows, Ms word, MS excel, Ms power point, and Internet. By the help of our kind teachers, I know 
input and output devices of computer; I can turn on/off the computer well. It is better than all that now I can type, save and print a file 
in my native language, now I use computer in my office.  

 

7- Zabul:  
 
One of the participants by the name of Dr. Ahmad from public health directorate expressed that before receiving this training he had 
lots of problems in his working environment such as; he he couldnôt write the letters and reports in English. But now his ability has 
improved in English Language and operating computer basic programs. Now adays to some extent he can write his reports and 
make his plan in English Language. Meanwhile, he can type and format numerous documents.  

8- Urozgan: 

One of the trainees by the name of Mr. Asadullah ï Urozgan transportation manager - and student of IT and English Course stated 
that he was not familiar with English Language and Computer. He did not know how to greet with other people in English and as well 
as work with computer. How ever, after taking IT and English courses he is able to work with computer and type official letters which 
makes his official tasks easy and he can avoid time wastage. One day when he started typing an official letter by computer, it was 
really interesting and unbelievable for his other colleagues; because typing with computer was unusual. It motivated the director to 
enroll his other employees to the course.  
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9-Paktika: 

Mr. Esmatullah, one of the 4th round participants in IT and English class explained that one of his friends had bought computer long 
time ago but did not have information on how to turn on and turn it off. But he showed his friend how to turn on and off computer and 
as well as instructed him on components of computer, typing with computer and Ms. Office program. Finally, his friend requested him 
to be his computer teacher. 
 

10 ï Lugar:  

One of the participants by the name of Mr. Mohammad Sharif from provincial administration head quarter stated that English and IT 
courses plays active role in civil servantsô capacity building. Now from one side he has the ability to read, write and communicate with 
other people in English language and from other side he can operate computer. One day when his boss requested for designing four 
employees tables he could design it within 20 minutes. During this designing he as well as used from copy and past functions. This 
issue was amazing for his boss; because it had never happened in the office before.   

 

13 ï Challenges:  

During the period of General Management, IT and English Trainings for civil servants, there has been no major challenges except 
two security problems in Khost and Paktika provinces.  The training venue in Khost was demolished by suicide attack and it caused 
the training to be delayed. For the sake of restarting the training ACSFo coordination department has adequately contacted with DAI 
and IARCSC to find new training venue for the training. Any how, after all efforts and coordination the training could restart in Khost 
on 11 July 2009 which is now going on smoothly. Regarding the Paktika privnce the 4th round training began a bit late due to flight 
delay.  The trainers had to go by air to Paktika because going by land was very risky and dangerious for them.  
 
In addition, Zabul and Urozgan provinces received the 5th round training books a bit late which has already been reported to DAI 
manin office in Kabul.  
 

14 ï Awarding Certificate of Graduation:  

The certificate of graduation since conducting the post-test in target proivnces is in progress. Some of the provinces have already 
submitted their certificates along with other necessary documnets to ACSFo coordination department which has subsequently been 
submitted to IARCSC after checking the certificates, registration form, three months attendance sheet and trainees' description form.  
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ACSFo coordination department has tried its best to speed up the process of graducation certificate by giving instructions to 
implementing partner NGOs on certificate design and format, course duration and other needed documents. Moreover, ACSFo 
coordination department is in touch with the provinces who have not submitted their certificates to coordination department to 
accelerate the process as well as with IARCSC to quickly sign and stamp the certificates.   

 

15 ï Conclusion:  

The 5th phase of IT and English Courses was successfully conducted for three months (31 March ï 25 June, 2009) in target 
provinces. This course covered Ms. Windows, Ms. Word, Ms. Excel, Ms. Power Point, internet, Active Book 1 and New InterCom 1. 
Generally, forty four IT and English trainers were involved in the training process and they taught the fore mentioned programs and 
books along with their functions, structures and vocabularies properly and successfully to the civil servants.  
 
This training course was very helpful and useful for civil servants; because the course caused them to get information on Computer 
basic programs and English language. As a result the course enabled the civil servants to type, design and format different 
documents, texts and tables through computer; read, write and communicate in English to some extent.  
 
Whatever the coordination department has received from target provinces is a strong request for extension of management, IT and 
English courses. This is because that from one side three months training is not adequate time for making the civil servants 
professional on management package, IT and English language and from other side many other civil servants have remained 
untrained.  
 


